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DIVERSITY PROFILE PER STATE AGENCY
(Includes Full-Time, Classified, Project and Exempt Employees — December 31, 2005)

74.1 2.3 6.3 0.8 40.5 0.6 4.2 5.6 2.5 12.9

66.1 5.9 3.8 0.5 68.1 3.0 5.3 1.9 1.5 11.7

47.8 2.2 3.5 0.9 61.9 1.9 10.7 2.8 1.9 17.3

81.3 4.1 5.4 1.3 65.2 3.8 6.6 2.8 3.8 17.1

66.4 3.4 9.4 1.9 37.1 6.5 3.5 4.7 2.1 16.8

77.5 3.8 5.7 0.8 48.2 2.0 4.9 2.3 1.6 10.8

84.4 6.5 12.4 4.9 63.3 9.7 8.3 9.4 2.8 30.2

57.9 4.3 6.7 4.3 50.0 4.3 14.0 4.3 4.3 26.8

65.0 2.0 8.0 2.0 49.0 6.0 11.0 3.0 2.0 22.0

70.2 2.1 5.1 0.6 28.2 0.7 3.0 2.4 1.9 7.9

54.1 2.9 6.4 1.7 47.7 2.9 7.0 2.9 2.3 15.1

Agriculture

Attorney General

Auditor, State

Community, Trade & Economic Dev.

Corrections

Ecology

Employment Security

Financial Institutions

Financial Management

Fish & Wildlife

Gambling Commission
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General Administration

Health

Health Care Authority

Human Rights Commission

Industrial Appeals, Bd. of

Information Services

Insurance Commissioner

Labor & Industries

Licensing

Liquor Control Board

Lottery, State

Military

Natural Resources

82.4 6.0 10.1 0.8 34.9 4.0 11.0 4.3 2.7 22.0

75.7 4.5 5.0 0.8 64.0 3.4 6.3 3.2 1.2 14.1

71.7 6.9 4.5 1.6 74.9 5.3 8.9 4.9 2.4 21.5

73.5 2.9 67.6 14.7 14.7 29.4

86.7 4.7 4.7 1.3 62.0 4.7 5.3 2.0 1.3 13.3

82.1 2.5 9.6 0.5 41.7 2.7 10.0 3.2 2.0 17.9

78.9 8.8 8.2 1.0 60.8 5.7 10.8 4.1 2.1 22.7

79.1 7.1 10.6 2.3 56.8 3.3 5.8 5.7 1.7 16.5

80.8 6.8 7.4 1.6 61.3 5.2 9.2 6.3 2.4 23.1

80.6 2.6 4.2 1.1 54.5 3.7 5.0 3.9 1.9 14.6

84.9 5.8 5.8 1.4 59.0 3.6 12.2 2.9 2.2 20.9

80.0 6.4 19.6 3.0 26.4 6.8 5.3 2.3 1.9 16.2

69.3 3.5 6.4 1.1 34.8 0.5 2.2 1.3 1.0 5.2
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Outdoor Recreation Commission

Parks & Recreation Commission

Personnel

Retirement Systems

Revenue

School for the Blind

School for the Deaf

Secretary of State

Services for the Blind

Social & Health Services

State Patrol

Superintendent of Public Instruction

Transportation

75.0 2.8 55.6 2.8 2.8

69.8 4.7 7.1 1.3 28.8 0.7 3.6 1.5 2.7 8.6

76.6 8.6 7.7 1.8 69.4 5.4 6.8 6.3 1.4 19.8

81.3 6.2 7.9 1.2 68.0 4.1 9.5 4.1 2.5 20.3

65.0 4.3 4.6 1.5 56.4 4.2 9.6 4.0 1.1 18.8

74.2 17.2 5.4 2.2 76.3 2.2 1.1 2.2 6.5 11.8

69.4 41.7 1.9 64.8 0.9 2.8 0.9 2.8 7.4

71.8 5.3 4.6 65.6 1.9 7.6 1.5 1.9 13.0

71.9 25.0 6.3 67.2 4.7 12.5 3.1 20.3

75.0 6.2 6.0 1.1 65.7 7.8 7.4 5.7 2.2 23.0

64.7 2.8 7.1 1.1 53.7 2.2 6.8 3.0 1.1 13.1

70.3 1.9 2.7 0.3 71.7 3.5 4.9 3.0 1.9 13.4

74.9 4.3 7.7 0.6 25.4 1.7 4.9 2.2 1.5 10.4
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Treasurer, State

Utilities & Transportation Comm.

Veterans Affairs

Statewide Totals

83.3 7.6 6.1 1.5 57.6 4.5 1.5 6.1

79.3 6.2 9.0 1.4 50.3 1.4 9.0 3.4 4.1 17.9

78.4 3.8 8.0 3.5 73.7 4.7 16.1 4.0 1.6 26.3

73.6 5.1 7.1 1.3 52.3 5.1 6.2 4.5 2.0 17.8


